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Effect of Global Warming on Earth
Mrs. P. P. Nikam

(Asst. Professor)

K. K. Wagh College of Education,
Nashik,

Professor)
K. K. Wagh College of Education,
Nashik.

Abstract:-

Slobal warming is the major challenge for our global society. There is very hltle dombt that global warming
will change our (,11111‘118 in the next century. So what are the solutions to global v\’ummU'?’ 1%, there must be an
wternational political solution. 2™, funding for develbping cheap and clean energy production must be
mcreased, as all economic development is based on increasing energy usage. We must not pin all our hopes on
plobal politics and clean energy technology, so we must prepare for the worst and adapt. If implemented now,
i lot of the costs and damage that could be caused by changing climate can be mitigated. Global warming is
the slow rise of the temperature of Earth. The conclusion is that global warming has been happening. Global
witrming has an effect on the weather with increased droughts, tropical cyclone activities and earthquakes.

«  What is Global Warming?

(ilobal Warming is the increase of Earth's average surface temperature due to effect of greenhouse gases, such
us carbon dioxide emissions from burning fossil fuels or from deforestation, which trap heat that would
otherwise escape from Earth. This is a type of greenhouse effect.

l:arth's climate is mostly influenced by the first 6 miles or so of the atmosphere
matter making up the atmosphere. This is really a very thin layer if you think about it. In the book The End of
Nature, author Bill McKibbin tells of walking three miles to from his cabin in the Adirondack's to buy food.
Allerwards, he realized that on this short jowrrrey he had traveled a distance equal to that of the layer of the

which contains most of the

mmosphere where almost all the action of our climate is contained. In fact, if you were to view Earth from

space, the principle part of the atmosphere would only be about as thick as the skin on an omon! Realizing this

inakes it more plausible to suppose that human beings can change the climate. A look at the amount of

Jreenhouse gases we are spewing into the atmosphere makes it even more plausible.

Human
Health

Greenhouse Climate o i
Gas and other éhangé nvironmenta
Drivers : Change

Mitigation &
Adaptation

ligure : Changes in greenhouse gas concentrations and other drivers change our global climate altering the

lmman; mitigation alters climate and both mitigation and adaptation alter the human environment; the
g
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»
predominant impact on human health is through environmental changes as a result of chmate change althouph g gl
there are direct impacts from both climate changes and mitigation/adaptation ’ .”' e
Sl
One of the most vigorously debated topics on Earth is the issue of climate change, and the National i
Fnvironmental Satellite. Data, and Information Service (NESDIS) data centers are central to answa i ;fl“m].
some of the most pressing global change questions that remain unresolved. The National Climatic Data Center | ml;“
contains the instrumental and paleoclimatic records that can precisely define the nature of climuli ;.u Il
fluctuations at time scales of a century and longer. Among the diverse kinds of data platforms whose it §

: T " : : : "ij:ji'llllii
contribute to NCDC's resources are: Ships, buoys, weather, weather balloons,!satellites, radar and many 5.

climate proxy records such as tree rings and ice cores. The National Oceanographic Data Center conlains

i o s — ; (;
the subsurface ocean data which reveal the ways that heat is distributed and redistributed over the planc ]
A : : ; 1S
Knowing how these systems are changing and how they have changed in the past is crucial to understanding .
L g
how they will change in the future. And, for climate information that extends from hundreds to thousands of »

years, paleoclimatology data, also available from the National Climatic Data Center, helps to provide lonpe
term perspectives. :
Internationally, the Intergovernmental Panel on Climate Change (IPCC), under the auspices of theUnited
Nations (UN), World Meteorological Organization (WMO), and the United Nations Environmel
Program (UNEP), is the most senior and authoritative body providing scientific advice to global policy
makers. The 1IPCC met in full session in 1990, 1995, 2001 and in 2007. They address 1ssues such as i
buildup of grcenhouse gases, evidence, attribution, and prediction of climate change, impacts of climatg
cliange, and policy options,

[isted below is information based upon common questions addressed to climate scientists (based on 1P
reports and other research) in common, understandable Tanguage. This list will be periodically updated, i

new scientilic evidenee comes to light,

o (Greenhouse Gases:-
The most signilicant greenhouse gas 1s actually weter vapor, not something produced directly by humankini

i significant amounts. However, even slight increases in atmospheric levels of carbon dioxide (CO.) vl
cause o substantial increase in temperature. '
There are two reasons:
1) Although the concentrations of these gases are not nearly as large as that of oxygen and nitrogen (the mun
constituents of the atmosphere), neither oxygen or nitrogen are greenhouse gases. This is because neither his
more than two atoms per molecule (i.e. their molecular forms are O,and Ny, respectively), and so they fack
the internal vibrational modes that molecules with more than two atoms have. Both water and COs, h
example, have these "internal vibrational modes", and these vibrational modes can absorb and reradial¢
mtde radiation, which causes the greenhouse effect.
) CO,tends to remain in the atmosphere for a very long time (time scales in the hundreds of years). Walei
vapor, on the other hand, can easily condense or evaporate, dcpendmk7 on local conditions. Water vapor levels
therefore tend to adjust quickly to the prevailing conditions, such that the energy flows from the Sun and fe:
radiation from the Earth achieve a balance. COstends to remain fairly constant and therefore behave a
a controlling factor, rather than areacringfactor. More CO,means that the balance occurs at ‘higher

temperatures and water vapor levels.

e Increased the Atmosphere's CO, Concentration:-
Human beings have increased the CO, concentration in the atmosphere by about thirty percent, which is

extremely significant increase, even on inter-glacial timescales. It 1s believed that human beings ¢ &

-esponsible for this because the increase is almost perfectly correlated with increases in fossil ludl
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Lwmbustion, and also due other evidence, such as changes in the ratios of different carbon isotopes in

imospheric CO; that are consistent with "anthropogenic” (human caused) emissions. The ‘simple fact is,

Hhat under "business as usual” conditions, we'll soon reach carbon dioxide concentrations that haven't been

iseen on Earth in the last 50 million years.
{ fombustion of Fossil Fuels, for electricity generation, transportation, and heating, and also the manufacture of

'
Within the scientific community, there is no debate: An overwhelming majority of climate scientists agree that

{lic extensive scientific evidence that supports it

cement, all result in the total worldwide emission of about 22 billion tons of carbon dioxide to the atmosphere

(rich year. About a third of this comes from electricity generation, and another third from transportation, and a

(hird from all other sources. This enormous input of CO, is causing the atmospheric Jevels of CO; to rise
(ramatically.
! i

Global warming is happening now.:-

The planet's temperature is rising. The trend is clear and unmistakable Every one of the past 37 years has been

warmer than the 20th century average. The 12 warmest years on record have all occurred since 1998. 2012
was the hottest year ever recorded for the contiguous United States.

{ilobally, the average surface temperature has increased more than one degree Fahrenheit since the late 1800s.
Most of that increase has occurred over just the past three decades.

We are the cause.

We are overloading our atmosphere with carbon dioxide, which traps heat and steadily drives up the planet’s

]

lemperature. Where does all this carbon come from? The fossil fuels we burn for energy coal, natiiral gas, and

foil plus the loss of forests due to deforestation, especially in the tropics.

The scientific evidence is clear.

ilobal warming is happening and that human activity 1s the primary cause.This broad consensus and

is often downplayed or distorted by a small but vocal

(ninority of special interests that have a vested interest in delaying action on climate change.

We have a choice.
We can act now to reduce our carbon emissions, slow the pace of global warming, and pass on a safer,

thealthier world to our children. Or we can choose to do nothing, continue pumping massive amounts of
Jerbon into an already overloaded atmosphere, and suffer the increasingly costly consequences.
-1t Together we can tackle e¢lobal warming.

We have the practical solutions and technologies at hand to substantially reduce our emissions.create a clean

iergy economy, and establish the United States as a global leader in innovation.

v Effects on People and the Environment:-

Ulobal chimate change will affect people and the environment in many ways. Some of these impacts, like
dronger hurricanes and severe heat waves, could be life threatening. Others, like spreading weeds, will be less
serious. And some effects, like longer growing seasons for crops, might even be good! However, as the Earth

ikeeps getting warmer, the negative effects are expected to outweigh the positive ones.
{Ihe more we learn about how climate change will affect people and the environment, the more we can see

why people need to take action to reduce the greenhouse gas emissions that are causing climate change. We
qun also take steps to prepare for the changes we know are coming.

A changing climate impacts our health and wellbeing. The major public health organizations of the world
flave said that climate change is a critical public health problem. Climate change makes many existing

{lscases and conditions worse, but 1t may also help introduce new pests and pathogens into new regions or
sommunities. As the planet warms, oceans expand and the sea level rises, floods and droughts become more

equent and itense. and heat waves and hurricanes become more severe. The most vulnerable people

.

thildren, the elderly. the poor, and those with underlying health conditions are at increased risk for health

dfects from climate change. Climate change also stresses our health care infrastructure and delivery systems.
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Steps can be taken to lessen climate change (* ‘mitigation™) and reduce its impacts on our health and the healils
of future generations (“adaptation”). Some of these steps can vield benefits for our health. environmen
cconomy, and society at the same time. The federal government has called for efforts to support adaptiliin
and mitigation of climate change to create healthier, more sustainable communities. The goals of the N4
Climate Change and Human Health Program align with these efforts.

e [Lffects of Global Warming:- »

Some impacts from increasing temperatures are already happening.

. . . . = 5§ B . -5 - .
* lce 15 melting worldwide, especially at the Earth’s poles. This includes mountain glaciers, ice shevls
covering West Antarctica and Greenland, and Arctic sea ice.

L
have fallen from 32,000 breeding pairs to 11,000 in 30 years.
e Sea level rise became faster over the last century.

* Some buttertlies, foxes, and alpine plants have moved farther north or to higher, cooler areas.

» Precipitation (rain and snowfall) has increased across the globe, on average.

* Spruce bark beetles have boomed in Alaska thanks to 20 years of warm summers. The insects hi
chewed up 4 million acres of spruce trees.

*  Other effects could happen later this century, if warming continues.

* Sca levels are expected to rise between 7 and 23 inches (18 and 59 centimeters) by the end of the centi
and continued melting at the poles could add between 4 and 8 inches (10 to 20 centimeters).
-

Hurreanes and other storms are likely to become stronger.
*  Species that depend on one another may become out of sync. For example, plants could bloom earlier th

thew pollinating mseets become active,

*  lloods and droughts will become more common. Rainfall in Ethiopia, where droughts are alrcudy
common, could declme by T pereent over the next 50 years.
o Less freshowater will be available. 1 the Quelecaya ice cap in Peru continues to melt at its current rate. i

will be gone by 2100, leaving thousands of people who rely on it for drinking water and electricity
without a source of either.

e Some diseases will spread, such as malaria carried by mosquitoes.

* [Ecosystems will change—some species will move farther north or become more successful: others worl i
be able to move and could become extinct. Wildlife research scientist MartynObbard has found that sin
the mid-1980s, with less ice on which to live and fish for food, polar bears have gotten n:on&demht_\_;
skinnier. Polar bear biologist lan Stirling has found a similar pattern in Hudson Bay. He fears that i’ s
ice disappears, the polar bears will as well.

=« Stop Glebal Warmine:-
Here are 10 simple things you can do to stop or prevent global warming. - See more at:

1. Change a light : Replace regular bulbs with compact fluoresgent light (CFL) bulbs, They consume legs
power than ordinary bulbs and have longer lifetime. Some countries have completely banned the usage o -

ordinary bulbs and force the common public to use CFL bulbs.
2. Drive less: By driving less you are not only saving fuel but also helping in reducing global warming.

Also, look out for other possibilities, for e.g.: carpooling. If you have collea gues who live in the same arcli

then you can combine trips. If you need to go to a local market then either walk or ¢o by cycle. Both o
them are great form ol exercise.

3. Recyele more: Try to use the disposable products into some other form. Just don’t throw them away. You

can recycle almost anything for e.o.: paper, aluminium foils. cans, newspapers. By recycling vou can help
3 3 a 2.0 pay I ] gy

in reducing landfills,
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b Turn off electronic devices: Turmn off electronic devices when you are moving out for
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I Check vour tires: When you drive make sure your tires are in flated properly. If not, then obviously they

will consume more fuel. Keep your engine properly tuned and drive Jess aggressively. Ageressive driving

and frequent applying of brakes hampers the engine and can lower the mileage of your car.

"% Use less hot water: Buy energy saving geysers and dishwasher for your home.

- hot water. Just wash them in cold or warm water. Avoid taking
will help in saving energy require to produce that energy.

.6 Avoeid products with lot of packaging: Just don’t buy products with Jot ofpac*k

Avoid washing clothes in
frequent showers and use less hot water, It

aging. When you buy
such products you will end up in throwing the waste material in the garbage, which then will help in
[illing landfill sites and pollute the environment. Also, discourage others from buying such products.

Adjust vour thermostat: Geysers consume lot of electricity. Use ]

i
i

1e thermostat to lower down the
temperature. The easiest and most cost effective advice is sumply adjusting your thermostat up in the
summer and down in the winter,

a couple of days or
more. Unnecessary usage of electronic appliances will not only save fuel ie. coal by which we get
electricity but also increase the lifetime of your gadgets.

Plant a tree: Planting trees can help much in reducing global warming than any other method. They not

only give oxygen but also take in carbon dioxide, during the process of photosynthe

sis, which is the main
source of global warming. ’

I, Spread the awareness: Always try your best to educate people about global

warming and its causes and
g energy that will be good for the
cnvironment. Gather opportunities and establish programs that will help you to
friends, relatives and neighbors.
. So, to sum up, global warming, caused by man's deforestation andburning of fossil
to life on our planet. The solutions to global warming have been presented to you, namely, an immediate
change to renewable energy,a complete stop on fossil fuel burning, andthe planting of millions of quick
growing trees to remove carbon dioxide from the atmosphere. It is now
and make things happen!

after affects. Tell them how they can contribute their part by savin

share information with

fuels, is a real danger

Up 1o you to spread the message

I climate model projections prove to be even moderately accurate, global temperatures by the end of the next

ul; others won'
found that sinc
en considerably
fears that if sen

cntury will be higher than at any time during the last 120.000 years .With such unprecedented climate
hange; impacts to all parts of the climate system are likely to be substantial. Failure to introduce some form
I global greenhouse gas emission reduction strategy will merely extend the time

frame of anthropogenic
fobal warming that humanity may already be witnessing.
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Introduction
Higher Education has always played alead role in the development of a country, human society and because of the continued influence
universities to tomorrow will also have to impact education 1o students of higher standards befitting the 21% century.

Higher education is mainly based on four foundations Relevance, Accountability. Efficiency of the system and Equity. Qualitics of Hi
education always demonstrate the power of the Nation,

Defining Quality in Education recognize five dimensions of Quality. Leamers, environments, content, processes and outcomes.
expectations from the higher education are those of society and not only the students or teachers or educationists.
Quality of higher education is based on four foundations:

Efficiency of the system  <—— Relevance
\uuaiiiy of Higher Education

Equity Accountability

National Policy on Education and Higher Education, 1986 and 1992:

Aims and functions of Higher Education — Higher education provides peaple with an opportunity to reflect on the critical social, economic, cultl
moral and spiritual issues facing humanity, It contributes to National development throyeh disseinination of specialized knowledge and skills.
Yashpal Commitiee Report and its importance:

The Yashpal commitice was sel up through a notification on 28" Feb.2008. The name was modified as *Committee to advise on
Renovation and Rejuvenation of Higher Education® The committes was suggest ways of moving our higher education to 2 more active and creative fo
The committee also convinced that Indian Higher Education 2s a cannot go far without paying equal attention to the state universities. Committces :
recommended that universities should become self regulating partners in managing the overall education system and a substantial number of potenti
great academics and scientists might be invited from a board to work with our student and teachers.

Problems for quality in Higher Education:

Higher Education has made great progress. but beeause of certain prablems it cannot be said to be encouraging and satisfactory they are —
. Dearth of faculty

. lack of finance

. low quality research }@ /

. Defeetive curriculum and examination system j

. lack of sufficient number of colleges and universitios i )

. lack of academic staff colleges 1 wducation
. Ingenunice courses

- Deterioration of valucs
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Ple b st hadbenese for s s teee [old, nanely expansion., Inclusion and excellence. Expansion must oveur morder 1o serve the

1o this exeellence should not be compronused at

et o e st be provided for all, not for a privileged few. And while achiey

, W ot womld eed o be s forming 1o beeome more halistic learning environments that enrich,

P tere Stce g e Quadity of University Education:

' oo iy o mne o order to atiract students for admission. the colleges go an awarding high grades! marks 10 undeserving candidates, The
Al Ulapeeraty departments admitiing stwdents o the bases of career marks get cheated in many siwations and thus get poor quality of
Vit

Shanaenal lnelliciency: Generally Principals are appointed basing on the seniority and the managerial cificiency is not laken i?:m account there 1s
TR TR AT zrnw.nl;:licm programme for newly appointed Principals. Even registrars are also not strengthened by training programmes. A good
ptber ol wanagerial training programmet are to be conducted to enlighten the managerial skills. i

| enciowded Classrooms: Lack of adequate number of teachers and classrooms force many colleges o reduce the number of groups and imerge
(e to Jarger groups making it impossible for a teacher 1o camy out effective classroom inleraction.

- hiselequiate material resources: Most of the higher education institutions at present do not have proper material recourses like building, playground,
sond number of classrooms, infrastructure. laboratory with sufficient equipments toilet facilities, staffroom.

g [helTiciency in Teaching: An effective teacher needs to be a lifelong leaner and need to strengthen his knowledge voluntarily. A good institution 15
Lnown by its teachers. The institution should be supplied with various journals and good library facility which will energize the teachers’
praliciency and competency.

Iecommendations

- Hoth academic and administrative aspects should be assessed and to be improved.

- Fxamination reforms like semester system, credit system are 1o be exercised 1o streamline them in a proper manner. As these are brought up from

abroad we should first of at check for its feasibility (or our organizational climate. Continues and comprehensive evaluation is to be encouraged,
standardizing assessment procedures to strengthen the evaluation system.

. I'inancial accountability is more important which | mean that the fund is 1o be used for the enhancement of the laboratories and library facilities.

- CGap or deficiencies in our educational system are to be bridged to suit our economic, social and cultural requirements,
- Cwrriculum restructuring and innovation and evolvement. Conducting training programmes orientation programmes and refresher courses.
- Accessibility, Accountability and affordability are the major requirements. While the nation of quality was not fully develop. It was recognized that

cxpanding access alone would be insufficient for education to contribute fully to the development of individual and society.
- Pramation of higher education with good governance, management, development and planning is very essential.

- I ducation should allow children to reach their fullest poteniial in term of cognitive, emotional and creative capacities.

. Inquiry leaming: Catalyzing the ‘Inquiry” power of students by questions, problems, observations leading students to formulate good questions,
collect, appropriate evidence, analyzed results systematically Interpret and formulate conclusions, evaluate the worth and importance of these
conclusions.

+  Teachers are used two way Teaching methods.

2} Problem Solving: Define the problem identify solutions, seck data to solve problem, formulate and test possible solutions and choose a solution
to sowe the problem.
h)  Several problem solving technigues exist
- forked Road
- Passibilities factors
- Given the effect, find the cause
- gituation to be improved
- Project Based Learning (PJL)
Assignment 10 carry out one or wo tasks that lead to the production of a final product — a design. mode, device computer simulation, process or
validated hypothesis.
Cubminates in written or oral report demonstration of outcome
- PIL apply and integrate knowledge - L
PI3L only acquire the required knowledge

. use Base Teaching (CBT)
Students analyze case studies of historical happenings or hypotheticaily developed situations.
- Required students to solve the prablems and make decision ‘
- CBT provide skill o students to analyze individual authentic case become aware of situation dilemmas faced by real World professionals and.
usain practical understanding, reasoning skills, explore muking modifications to accommeodate the realities of the case.
. Twa way teaching methods
- Giroup discussion
- Case sty
- Co-operative/Collaborative learming:
- learning communitics
- class debates
- serminar i
group discussion
- quizzes
- facilitate the culture of working m groups. team spirit. leaming (rom others, communication skills, rﬁmed}: io introvert tendencics ctc.
. Twa way teaching methods
- Role play
Thipher Fducation @ Challenges and Security : Al
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(! ch based technology with achieve | methads in elassrooms
Mete web base et a ot wath teachel .
I'g 1 uses web based modules fo pr Hes.
Use of on line materials, interactive open pan
. Compuier applications in educations:
Computer managed 1nstructions- compu hrough nternet and world wide web se 18 classroom terminal assisting the teacher in e
and preseribing a curriculum, syilabus, course ol instruction self instruction packages of supervise a ste and evalustion. maintain student o
and monitor students progress.
. Multiniedia apphication @ Multimedia-alias-interactive media is the amalgamation of iext presentation with animation. graphics , video, clippinge
digitally recorded sound controlled through MIDI kevboard )
. Course development models ; i
1. Course team models: Team teaching two or more teachers assigned to same group of students-face 10 face working together opportunity.
2. Team based online course development madel: Brings together weams of people with unique skills 1o develop course design and online cours
3. Workshop-based model: Evervone has earmarked contribution to make in the form of booklets study material, peripherals visual, proj
syllabi scheme of course ele.
¢ M Learning: M learning is mobile learning a transition from internct based training — weh based tramning and then c-leamning, M learning provid.
student to leam from any place at any time using portable leaming device.
. Learning community in online education: It 1s a group of people who communicate with each other across the internet to share information le
more about a topic at work on a project of mutual interest porter (2004).
- Intenal LC: People within the context of the course (mainly students and their instructions)
External LC: Peaple outside the course such as family members. friends and subjects matter expects.
- Virtual education: [t is computational provision of borderless that crosses conventional boundaries of time space and geography.
. A computational grid is a hardware and software infrastructure that provides dependable consistently pervasive and i expensive access
interactive high-end higher education capabilities,
Conclusion

Development not only has been affected by shortage of resources but also by waslage of resources” The need really is to get exceution don

the level where it really makes an impact on the life of cach child, Planning, Administration & Development are the major aspects need 1o be strengther

to improve the quality . The above mentioned four aspects of quality are 10 be evaluated continuously for the comprehensive improvement of the qual
of the higher education,
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) LIFE SKILL DEVELOVP Vit

CNTTHROUGH

PRIMARY SCHOOLTEACHER’S CURRICULUM.

Dr. Kardiie B.V, %=

ABSTRACT

Life skill education is a basic learning need for all people. It will help the peopleto empower in

We need to create life skill education as the cornerstone of various people programmes. An effective
impiementation strategy will help the people to practice it in their life. ¢
training, communication, interaction, understanding self, making decision, working with group’s socialization
etc. added the quality of people. Developing life skill helps the adolescents to translate knowledge attitude
and their health behavior such as acquiring the ability to reduce specific risk behavior such as acquiring the
ability to reduce specific and adapt healthy behavior that improves their lives in general.

"

T
|

Specific activities like leadership

Introduction :

Life skills have been defined by the World,
Health Organization as abilities for adaptive and posi-
tive behavior that enables individuals to deal effectively
with the demands and challenges of everyday life. Ev-
ery education system thus has a duty to support the
development of life skills among its clients in order to
enable them function effectively in society. Life skills
are not a standalone teaching subject, instead as a
teacher. We must integrate life skills in the teaching pro-
cess irrespective of which subject we teach.

"Concept of Life Skills :

Life skills have been defined as the abilities for
adaptive and positive behavior that enable individuals
to deal effectively with the demands and challenges of
everyday life. Adaptive means that a person is flexible
in approach and is able of adjust in different circum-
stances positive behavior implies that a person forward
looking and even a difficult situation. Analysis of the life

skill filed suggest that their core set of skills that are the
Heart, Hands, Heads, Health of skill based. Initiative
for the promotion of the Health and wellbeing of chil-

dren and adolescents. These are listed below:

Decision making

Problem solving

Creative thinking

. Critical thinking

. Effective communication

. Interpersonal relationship skiils
. Self-awareness

. Empathy

. Coping with emotion

. Coping with stress

BN

o o Ln

(o o RRe |

]

Designing a life skills education programme:
ctual life skills lessons activities i+
iy only one part of the life skills programme dc
. Forabroad based life skills programme, design
to premote psychological competence, and achicve
health promotion and prevention obiectives, the life skill
lessons would need fo be design as part of a sequential

Designing ac
i

and a unified programme. To some extent, the life skills
wessons would be design 1o be carried out in a particular
order, with later life skills activities to build on the bK!” 4
i£8s0n3 Drovided earlier in the programme fore.g. the
models describes three basic levels o*r’ the lile

- ik A 1. 3 o
o118, Which can oe taught in sequence in order

* Asstistant Professor #% Assistant

174 nr 4
NP N r’s} r* \,
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lo create alife skills education programmnie.

Level 1: Theteaching of basic components of core life
skills practice in relation to common everyday situations.
Level 2:: The applications of life skills to relevant themes
that are connected to various health and social problems.
Level3: Theapplication of skills in relation to specific
risk situation that can give rise to health and social prob-

Outline of life skills cducition progiaive
based on titles on life skills lessons covering thise Hise
levels isillustrated below.

The model is fictional and is only intendeit b i
lustrate how a life skills programme can be put fogigifisi
to cover a broad based foundation in life skill ARt
can be built on so that students have the OPPOLTIEY bis
practice the skifls relevant to importart health issuies, ity

fiitia life skills lessons taught over a period of threeyenry,
M, , ;
[ Year 1 (Level 1) Year 2(Level 2) Year 3 (Level 3)
Self- Learning about me as a | Self-control My rights and
awareness special persons responsibilities
Empathy Understanding how | Avoiding prejudice Caring of people with
people are a like and | and discrimination AIDS.
how we differ, and | of people  who
learning to appreciate | differ
the differences between
people.
Interpersonal | Learning  to  value Forming new | Seeking  support and
relationship relationships with | relationship  and | advice from others in a
skills friends and family surviving loss of | time of need.
friendship
Communicatio | Basic verbal and non- Assertive Using assertiveness {o
i verbal  communication communication in | resist pressure to de
skills the face of peer potentially heaith
pressure damaging activities
Critical Learning  the  basic Making  objective Resisting media influence
thinking process in critical | judgment about | on  attitudes  towards
thinking choices and risks smoking and alcohal
Creative Developing capacities to Generating  new Adapting to changing
thinking think in creative ways ideas about things | social circumstances
that are taken for
granted
Decision Learning basic steps for Making  difficult | Decision making about
making decision making decisions important life plans
*
Problem Basic steps for problem Generating Conflict resolution
solving solving solutions to
difficult problems
Coping  with Identifying sources of | Methods for | Coping in situations of
stress stress coping in stressful adversity.
situations
Coping  with Recognition  of  the Understanding how Coping with emotiona!
emations expression of different | emotions affect the distress.
emotions way we behave
Inurnal on Divergent Thinking : Volume | : Mo, ¥ February 2013
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I'he contentof the curriculum for primary teacher is based
on five themes, each of which is divided into topics,
‘The five themes are-introduction to the concept of life
skills and life skills edl.rcaiion, Iife skills for knowing and
living with oneself, life skills for knowing and living with
others, life skills for decision making and application of
life skills in the World of work. The curriculum also
suggest a number of strategies that may be use to en-
able learners in primary schools develqp life skills.

The life skills curriculum presented the matrix
form the matrix indicate themes, competences and the

ISSN : 2319-9431

content Lo be handled as well as suggested teaching/
instructional strategjes.

Self Awareness:- This category of skills enables one
to understand who they are, their strengths and weak-
nesses. The skill includes self awareness, self esteem,
and assertiveness coping with emotions and coping with
stress. And individual have clear self'awareness to en-
hance self-effectiveness and ability to correctly deal with
life situations. Selfawareness is the individual’s ability
to know and understand him / her in term of their per-
sonality, character, feelings, motives and desire.

The steps of the actual work as below -

Competences Content Instructional Strategies

I | Define self awareness Meaning of self awareness Brainstorming on the concept

of self awareness

]

States the importance Importance
of self awareness awareness

of self | Discussing the importance of
self awareness in pairs.

and indicators of self | awareness

3 | Identifies the values | Values indicators of self Discussing in small groups or

analyzing case studies to

awareness identity  the  values and
indicators of self awareness.
4 | Analyses self Characteristics of self Analyzing awareness of self in
groups.
5 | Support learners in | Activities for developing | Purposeful engagement of
developing self | self  awareness . g. | learners in activities which
awareness Counseling giving | develop self awareness e.g.

feedback and trying out games, sports, music, dance,
different experiences. drama, debate, talk shows.

Empathy :

The dictionary defines empathy as the ability to
share someone else feelings and experiences by imag-
ining what it would be like to be in that situation. Itis

the ability to put oneselfin the shows of'another, seeing
the world as someone else sees it without imposing your
values. Empathy needs to a deeper understanding of
what other people,are experiencing,

The steps of the actual work as below:

Competences Content Instructional Strategies
l Describes Meaning of | Explaining the meaning of empathy through
empathy empathy think pair- share
2 | Distinguishes Difference Acting role plays to illustrate the difference
between empathy | between between empathy and sympathy.
and sympathy empathy and
sympathy

Journal on Divergént Thinking : Volume 1 : No. 2
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3 [ States the | Importance  of Brainstorming on (he irn]::oz‘l:-mc:nmp_u_:h;
importance of [ empathy
empathy
4 Identifies the | Values and | Discussing in groups or analyzing stories,
values and | indicators of | poems, songs and case studies to identify the
indicators of | empathy values of indicators of empathy
empathy
5 Supports learner | Activities to | Discussing the group generate activities which
to develop | develop will be use to support learners in developing
empathy empathy the skill of empathy and purposefully engaging
L learners in those activities.

Creative Thinking :

Creativity is mainly about finding alternative pos-
sibilities of how to come up with new and useful ideas.

a problem, story, essay or conception for a piece of art.

Anew idea might be a new theory, product solution to

To come up with some thinking new
thing that is different and special.

The steps of the actual work as below:

L

develop creativity

skills for creativity such
as composing and acting
short plays imaginative
composition in arl and
technology

Competences Content Instructional Strategies
I Expenses the meaning [ Meaning of creative Think pair share to discuss
of creative thinking thinking meaning of creative thinking.
2 Demonstrate the [ Methods of creative Working in groups to reflect on
methods of creative thinking e.g. evolution, | cases depicting the methods of
synthesis revolution creative thinking.
3 Identifies positive | Obstacles . to creative Acting role plays to illustrate the
attitudes for creativity thinking obstacles to creative thinking
4 Identifies positive | Positive attitudes  for Writing short plays and stories to
attitudes for creativity creativity - illustrate  positive attitude for
creativity
5 Identifies the values | Values and indicators of | Using a plenary contest to identify
and  indicators  of | creative thinking the wvalues and indicators of
people  who  think creative thinking.
creatively s
6. [ Support learners to | Activitics to develop Purposefully engaging learners in

activities such composing and
acting simple plays and poems
and delivering important speeches
to promote the development of the
skill of creative thinking

Critical Thinking :

Critical thinking is mainly about thinking in

an investigative logical and diagnostic manner.

isto produce some-

Journal on Divergent Thin king : Volume 1 : No. 2
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States the | Importance  of | Brainstorming on uie importance of em pu'[ﬁ;\-:
importance of | empathy
empathy

4 ldentifies the | Values and | Discussing in groups or analyzing stories,
values and | indicators of | poems, songs and case studies to identify the
indicators of | empathy values of indicators of empathy
empathy

5 | Supports learner | Activities to | Discussing the group generate activities which
to develop | develop will be use to support learners in developing

'l empathy empathy the skill of empathy and purposefully engaging
learners in those activities.

Creative Thinking :

Creativity ismainly about finding alternative pos-
sibilities of how to come up with new and useful ideas.

RN

a problem, story, essay or conception for a piece of art.

A new idea might be a new theory, product solution to

The steps of the actual work as below:

develop creativity

skills for creativity such
as composing and acting
short plays imaginative
composition in art and
technology

Competences Content Instructional Strategies
I Expenses the meaning | Meaning of creative | Think pair share to discuss
of creative thinking thinking meaning of creative thinking.
2 Demonstrate the | Methods of creative | Working in groups to reflect on
methods of creative thinking e.g. evolution, | cases depicting the methods of
synthesis revolution creative thinking,
3 ldentifies positive | Obstacles to creative | Acting role plays to illustrate the
attitudes for creativity | thinking obstacles to creative thinking
4 [dentifies positive | Positive attitudes  for | Writing short plays and stories to
attitudes for creativity creativity illustrate  positive attitude for
creativity
5 Identifies the values | Values and indicators of | Using a plenary contest to identify
and  indicators  of | creative thinking the values and indicators of
people  who  think creative thinking.
creatively
6. | Support learners to | Activities to develop Purposefully engaging learners in

activities such composing and
acting simple plays and poems
and delivering important speeches
to promote the development of the
skill of creative thinking

Critical Thinking :
Critical thinking is mainly about thinking in an investigative logical and diagnostic manner.

To come up with some thinking new is to produce some-
thing that is different and special.

Journal on Divergent Thinking : Volume I : No. 2
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The steps of the actual work as below

B R e e e 5 =
FT Competences Content Instructional Strategies

! Define critical | Meaning of critical thinking Using buzz groups to explain

thinking meaning of critical thinking.
2 | Explain the elements | Elements of critical thinking Brainstorming to elicit eleinents

of critical thinking that s conceptualizing, | of critical thinking.

1| analyzing, synthesizing, r
evaluation  and appiying :
: information.

3 | States the | Importance of critical | Working in small groups to

importance of | thinking discuss importance of critical

critical thinking thinking.

4 | Identifies the values | Values and indicator of | In small group’s discussion or
and indicators  of | critical thinking analyzing simple plays, case
critical thinking study, stories, to identify those,
values and indicators of critical |
thinking.

5 | Support learners in Activities to develop critical | In small  groups discussing
developing the skill thinking which can promote
of critical thinking development of critical thinking

and  purposefully enaging
learners?

i i _ J
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Introduction !

Lifelongleamning is the ongoing, voluntary and self-motivated pursuit of knowledge for either
peisonal or professional reasons. Therefore, it not only enhances social inclusion, active
viizenship and personal development, but also competitiveness and employability. The term
recognizes thatlearning is not confined to childhood or the classroom but takes place throughout
life and in a range of situations. During the last fifty years, constant scientific and technological
innovation and change has had a profound effect on learning needs and styles Learning can no
longer be divided into a place and time to acquire knowledge (school) and a place and time to
apply the knowledge acquired (the workplace). Instead, learning can be seen as something that
takew place on anlearning basis form our daily interactions with others and with the World around
tia, The concept of lifelong learning is not new, but its importance has varied over time and place.
i hig in itself is not remarkable, political ideas and concepts may reemerge with different
sitributions depending on interests and context.

There are several established contexts for Lifelong Learning beyond traditional “ brick and
mortar’ schooling,

e Home schooling-involves learning to lerning to learn or the development of informal
learning patterns.

e Adulteducation-orthe acquisition of formal qualifications orwork and leisure skill
laterinlife.

o Continuingeducation-which often describes extension ornot forcredit courses
offered by higher education institutions.
Knowledge work-which includes professional development and on job training.
Personallearning environments-or self directed learning usingarange of sources
and toolsincluding online applications.

E-learning is available at most colleges and universities or to individuals learning

independently. There are even online coureses being offered for free by many institutions.

One new (2008 and beyond) expression of lifelong learning is the Massive open online

course .

(4 mooc). in which a teacher or team offers a syllabus and some direction for the participation of
hundreds, sometimes thousands of learners. Most MOOC do not offer typical “credit” for
courses taken, which is why they are interesting and useful examples of Lifelonglearning.

Ashoka Education Foundation b}?\sh"f ™. National Seminar - 2013
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Knowing the leaie

(Self-awirenen)

Evaluating learning Lifelong Learney
(Self-monitoring)

Understahding how to learn
(Meta-learnjnig)

Planning for learning
(Sell management)

Lifewide Dimension of Lifelong learning :-
Lifelonglerning epitomised the individual’s personal development and increased self confidence.
Individual autonomy, self realisation, equality and democracy were keywords and Lifelong
learning was regarded as one of number of elementsinabroader ideological context.

Lifelonglearning s merged with elements of economic human capitaltherory. At the risk of
over simplification, we can say that the term lifelong learning has been transformed from idealism
to eductionism. There is something to be gained form both generations of concept: Economic
reality cannot be disregarded. the economy and the labour market impose legitimate demands on
education and competence, but lifelong learning is also important for the development of
democracy and from a humanistic educational perspective. Traditional educational policy values
such as ‘equality’ and ‘equivalence’ must be safeguarded also in a lifelong system which expands
outside the boundaries of the formal educational system.

Democracyandthe economyare of course interlinked with each other. A stab]e democracy
is a perequisite for long economic growth. But both generations of lifelong learning can be
criticised as lacking in concrete ideas as regards responsibility and implementation. One factor
contributing to this is that the concept has become fuzzy and steering insturments. One way of
circumventing this is to start with the simple, and give lifelong learning a fundamental framework,
itis possible toidentifyimportant learning environments, actors and institutions.

On the basis the responsibility relationship can be discussed, perhaps even clarified and
strategies for implementation can be developed. The concept of lifelong learning can be
described with the help of a two dimensional framework. The lifelong dimension represents
what the individual learns throughout the whole life-span. Knowledge rapidly becomes obsolete
and it is necessary for the individual to update knowledge and competence inf a continusous
process oflearning, Education cannot be limited to the time spent in school, the individual must
haveareal opportunitytolearn throughoutlife.

Thelifelong dimension is non-problematic, whatis thatindividual learns throughoutlife,
the lifewide dimension refers to the fact that learning takes place in a variety of different
environments and situations and is not only confined to the formal educational system,

Lifewide learning covers formal, non-formal learning.

Ashoka Education Foundation, Nashik. 2 National Seminar - 2013
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Lifelong

Lifelong

. Informal b
Learning

Lifewide formal

Age

A Conceptual framework for lifelong learning
T'he term lifelong learning can be represented by these two dimensions as is illustrated by the
(undamental conceptual frameworkin figure. The two dimensional frameworkisa simplified
(epresentation, but its very simplicity is an advantage. It is not difficult taking the figure as our
starting point in imagines and draw up an initial categorisation of different learning
ettvironments. ;

Formal education refers to organized education within the framework of the formal
educational system. This part of the lifelong system is the part we first think about when we speak
ahout edacation. The formal educational system is represented by the left hand side of the figure.
('hild care and youth schooling in the bottom left corner and higher education and adult
educationinthe upperleft corner. Butlifelonglearningis more thanyouth schooling and adult
education. Non formal education is organized education outside the formal educational system.
tInder this we find labour market trainning, in service tranining, competence development,
popularadult education and other course activities.

Informallearninglacks a clear educational situation, It takes place outside organized, explicit
education. Also here the work place can be such an informal learning environment if it provides
independent and varyingwork tasks where there is scope for taking responsibility. Informalliving
takes place in the world of societies, in the family and everyday reality. But the diagram is a
simplification and initially the lifewide dimension appears to consist of a number of closely
telated sub dimensions.

Different learning environments can, for instance, be arranged in terms of organiser. Does
education takes place under public or private auspices ? Education situation and learning
environments can also be distinguished in terms of organisation and sturcture. Intentionalityis a
tird dimension, learning may be intentional or a side effect of some other factor or unplanned
without any explicit focus on learning, but still wiht an important impact on the individuals
knowledge and competence. When we later draw wp an inventory and discuss the anatomy of
lifelonglearning. it turns out that it cannot be represented and described by simplie models due to
's complexity a final reflection on the two dimensional framwork may well be that we do not as
yel have all the tools and knowledge reeded te beable to present a picture oflifelonglearning,

National Seminar - 2013
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Thelifewide dimension and the tripartite concept covering “formal”, “non-formal” and”
informal” learning corresponds relatively well with divisinon into three traditional policy sectors
and the next step is to make the fundamental framework concrete and give greater prominence to
relevant learning environments. Lifelong learning is a key issue in education policy and popular
adult education the labour market and the work place as well as civil society.
The division into three policy sector is a combination of the three dimension of the concept of

lifewidelearnin g: '

Policy Sectors
(Leaming Environments)

Formal Eiducation Labour market & Work Place Civil society
Adult Education Labour market training Voluntary civil association
Higher Education Learning workplaces Learning organisation
Upper Sec.School Workplace training Local community
Compulsory School Family
Child Care

Lifelong learning in different policy sectors. Above table provides a rough sketch of important
learning situations & environment inflifelonglearining as they appear today. division into three
policy sectors is somewhat arbitrary, different learning environments can be classified into
different sectors and there is no watertight division between the subsystems.

the picture in table does’t claim to be exhaustive but rather indicative of the most important
existing learning environments. Important actors and institutions can be different learning
environments. Lifelong learning puts the focus on the individual. At every stage of an individual’s
lifespan, there should be education and learning opportunities based on the needs of individuals,
their background and competence. This means that the classifications in the table into
educational forms based onthe age of the individual isnot really relevent. Needs rather than age
determine the forms of education and learning, and the importantissue is that there are different
forms which mach different individuals.

AdultLiteracyandlifelonglearningin India:-

Despite growth of literacy during 1991-2001, the magnitude of illiteracy among different
population in absolute terms reveal the extent of challenge of literacy in the 21st Century. The
seven states with literacy rate below 65.4% Uttar Pradesh, Bihar, Jharkhand, Rajasthan, Madhya
Pradesh, Orissa, Andhra Pradesh accounted for aréund 59.2% of India's non literate populaction.
Even the states with medium literacy rate 67.8% and somewhat higher socio economic
development for example West Bengal, Maharashtra, gujarat, Tamil Nadu and Karnataka also
had lliterate population 0f27.9%.

Ashoka Education Foundation, Nashik. 4 Naitonal Seminar - 2013




Society’
"and”
policy sectors
prominence to
cy and popular
civil society.
the concept of

i

ciety

| association
il o
lisation

o nkoeriio A S
1i§z

-h ofimportant
oninto three
classified into

nost important
ferent learning
‘an individual’s
of individuals,
the table into
therthan age

eare different

nong different
t Century. The
sthan, Madhya
te populaction.
)cio economic

Karnataka also

iinar - 2013

ISBN : 978-81-926352-0-0 ‘Creating a Leaming-Socicly’

lightkey competences for lifelongle arning :-

L

h

8.

Communication in the mother tongue, which is the ability to express and interpret
concepts, thoughts, feelings, facts and opinions in both oral and written form (listening
speaking, reading, and writhing) and to interact linguistically in an appropriate and creative
wayinafull range of social and cultural contexts; '
Communication in foreign languages, which involves, in addition to the main skill
dimensions of communication in the mother tongue, mediation and intercultural
understanding. The level of proficiency depends on several factors and the capacity for
listening, speaking, readingand writing; r

mathematical competence and basic competencesinscience and technology.
Mathematical competence is the ability to develop and apply mathematical thinking in order
to solve a range of problems in everyday situations, with the emphasis being placed on
process, activity and knowledge. Basic competences in science and technology refer to the
mastery, use and application of knowledge and methodolgies that explain the natural world.
These involvean undrstanding of the changes caused by human activity and the responsibility
of eachindividual as a citizen ; '

- digital competence involves the confident and critical use of information, society

technology (IST) and thus basic skills in information and communication technology (ICT);
learning tolearn isrelated to learning, the ability to pursue and organise one’s own learning,
either individually or in groups, in accordance wiht one’s own needs, and awareness of
methods and opportunities;
social and civic competences. Social competence refers to personal, interpersonal and
intercultural competence and all forms of behaviors that equip individuals to participate in an
effective and constructive way in social and working life. It is linked to personal and social
wellbeing. An understanding of codes of conduct and customs in the different environments
in which individuals operate is essential. civic competence, and particularly knowledge of
scoial and political concepts and structures (democracy, justice, equality, citizenship and civil
rights), equips individuals to engage in active and democratic participation :
sense of initiative and entrepreneurship is the ability to turn ideas into action, It involves
creativity, innovation and risk-taking, as well as the ability to plan and manage projects in
der to achieve objectives. The indivaidual is aware of the context of his/her work and is able to
ize opportunities that arise. It is the foundation for acquiring more specific skills
and knowledge needed by those establishing or contributing to social or commercial activity.
This shouldinclude awareness of ethical values and promote good governance ;
cultural awareness and expression, which involves appreciation of the importance of the
creative expression of iedas, experiences and emotions in a range of media (music,
performing arts, literature and the visual arts). These key competences are all
interdependent, and the emphasis in each case is on critical thinking, creaivity, initiative,
problem solving, risk assessment, decision taking and constructive management offeelinges. -
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Policies to encourage Lifelonglearning:-
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A study of efforts by 15 countries to develop lifelong learning through reform of
qualifications systems reveals 9 broad policy responses that other countries can draw on to
develop and refine their policies on lifelong learning:

Increased flexibility and responsiveness: Offering more customised training and greater
choice. The focus is on being responsive to individuals, enterprises and the economy. The
dominant ideas are targeting programmes to the individualand a learnér-centered approach.
Motivating young people to Iearn: Stresses the importance of success in initial educati on
and training, and becoming confident in basic skills. Introducing vocational Elements into
school courses is a possibility.

Linking education and work: Reflects a strong desire to see qualifications systems as a
strong link between the education/training system and the labour market, and the Economy
more generally.

Facilitating open access to qualifications: This may mean drawing wp specific routes to
cccupation or jobs, recognising a wide range of achievements and moving barriers for
excluded groups.

Diversifying assessment processes: This often requires making assessmént fit for its
purpose and attempting to recognise all kinds oflearning.

Making the qualification system transparent: Learning is linked to job hierarchies, adult
learning is expanded and relationships between qualifications are classified.

Reviewing funding and increasing efficinecy: Reducing cost is the most obvious goal.
Reviewing efficiency is another. Expanding private capacity for training is also an approach.
Better managing the qualifications system : This implies better co-ordination of the
differentinstitutionsinvolved and increasing thelocal management of programmes.

Mechanisms to trigger more and betterlifelonglearning:-

These mechanisms, defined as conceptual links between qualifications systems and lifelong
learning, are based on evidence of behavioural change wihtin the main stakeholder groups.
The most successful are highlighted in bold.

Communicating returns to learning for qualification.

Recognisigskills for employability.

Establishinga qualification framework.

Increasinglearner choice in qualifications.

Clarifyinglerarning pathways.

Providing credit transfer.

Increasing flexibilty inlearning programmesleading t o qualifications.

Creating new routes to qualifications. .

Lowering cost of qualification.

. Recognising non-formal and informallearing.

11. Monitoringthe qualifications system.

Ashoka Education Foundation, Nashik 6 N mnn ii Seminar - 2013
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I+ Optimising stakeholder involvement in the qualification system.

I3 Impriving needs analysis methods so that qualifications are up-to-date.

' Improving qualification use in recuritment.

I Ensuring qualifications are portable.

[6. Investing in pedagogical innovation. i
17, Expressing qualifications as learning outcomes. )
It Improving co-ordination in the qualifications system. !

19, Optimising quality assurance. '

M. Improving information and guidance about qualifications systems.

The most successful of these mechanisms for achieving change include establishing a
qiallfications framework, providing credit transfer, creating new routes to qualifications,
fecognizing informal and non-formal learning and ensuring inbvolvement of all stkeholers.

Establishing a qualifications framework is vitalin terms of establishing a basis from which
lir measure improvements in quality, accessibility and recognition of qualifications. Without a
framework that classifies and describes qulifications, whether as a general measure of learning
(Such as initial education) or specific skills for a particulars sector, governments cannot judge
whetherthe systemisgetting better at deliveringiifelongleammg.

Credittransfer isa particularly useful means of achieving lifelong larning in an efficient way.
It enables people to gain credit for existing skills so as not to repeat work, and to use one
qualification as a stepping stone to another, thus avoiding the trap of“dead end” qualifications.
l'or credit transfer to work, policy makers need to putavalue on a specificamount of learnign ora
apecific skill, so that it can be transferrred to another qualificatiohn. One relatively simple and
low-cost way of improving the overall skills base of the workforce without having to create new
(ualifications is create new routes to access exiting qualifications. For example, ifa particular type
oltechnical education is only open to school-leavers with a specifichigh-school diploma it could
ulio be opened up to adults already working if they can demonstrate sufficient basic techincal
knowledge.

Recognising informal and non-formal learning is also important in creating a system
where the elements of lifelong learning are recognised and portable. If workers are taughthow to
hperate a particular machine or use particular software by a more experienced colleague, they
‘may not acquire a paper qualification but have nonetheless deliberately acquired a specific work
akill. Finding ways to recognise such skills can make them portable and avoid the cost in time and
inoney of the person having to forma]lystadythemjust toacquire therelevant piece of paper.

Optimising stakeholder involvement in the qualification system is also a powerful way of
¢ncouraging employers and employees to make more use of qmalifications. If people want otlearn
online from home in their free time, then they should be able to do so (providing, of course that
their qualification lends itself to theis methhod). Employers might be willing to devate more
resources to leraning towards qualifications for their employees if they were directly involved in

developing qualifications ofuse for workforce,

Ashoka Education Foundation, Nashik. 7
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Lifelong learning is an ongoing process, not a on-time major life choice which determines
your entire future career. So if someone decides to change direction, or to put the learnin curve on
hold for a while, it should be possible to exit from the course at cert
credit for the the skillsacquired to date.

It is a documented fact that those with most initial education are most likely to benefit from
further learning and training during their working lives. A qualifications system for lifelong
learning therefore must be sure to create entry points of those with few initial qualifications, for
example by recognising basic employablility skills learnt in the wokplace such as ablility to follow

instuctions or good timekeeping, even if these are not currently recognised by any existing
qualification.

ain points while obtaining

It may also be helpful to find ways to measure and recognise informal learning in the
workplace, which can be particularly useful for those unwilling to engage with formal learning
processes. Cost is also often an issue, particularly for the low - skilled who are also generally the
lower-paid. Cost is not just a question of money, but also of the amount of time someone to
needs to spend acquiring a qualification, and how much ofit personal, rather than work, time.

And of course, policy makers need to monitor and measure whether the qualifications
whether it is helping to deliver lifelong learning. Stakeholders need to be involved inydeveloping
the qualifications system so that they can explain what their needs are. And everyone needs to
know that the system is delivering quality outcomes - aworkforce with increased quality skills that
areadaptable and portable and which meet employer’s needs.

Some Strategies for Effective Implemenation of Lifelong Learning as Viable Option for
Enhancing employment potential :-

The implementation of lifelonglearning policies requires strong partnerships between public
authorities, higher education institutions, students, employers and employees. Successful
policies for lifelong learning will include basic principles and procedures for recognition of prior
learning on the basis of learning outcomes regardless of whether the knowledge, skills, and
competencies were acquired through formal, non-formal or informal learning paths.

In addition to this, following strategies may prove helpful in effective implementation of
lifelonglearning,

Identify and recognise all forms of learning with their target potential not just formal courses.

Identify the importance of developing foundation skills that are wider than those traditionally
identified as central, including in particular, motivation and the capacity forself directed learning,

Promote a culture oflearning through different broadcasting media.

Find out the degree to which governments and social partners are convinced of the need to
refreshand ugrade adult skills.

Emphasis on the reformulation of access and equity priorities in a lifelong context, by looking
at the opportunities that are available to individuals across their cycle and in the different settings

wherelearning can occur. Furthermore, inequalities in society often raise problems of mutual

Ashoka Education Foundation, iNashik. 8 National Seminar - 2013
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understanding and adjustment within organisation, in society at large and in the democratic
Process.

Recourse allocation across all sectors and sttings, including, one might add the incentives facin g
the various participants and the likely effect of such incentives on oucomes in terms of lifelong
learning. |

The requirement for collaboration in poicy development and implémentation among a
wide range of partners. A ;

To achieve stable and sustainable and sustainable growth, we need a well educated, well
equipped and adaptable work force and to cope with rapid changes and challenges of the age, we
must ensure that people can return to learning throughout their lives. Our higher education
institutions togerther with government agencies and employers must improve the provisison,
accessibility and quality of the careers and employment related quidance services to students, and
encourage learning while earning. This will make lifelong learning as an effective tool for
enhancing employment potential of thelearners.
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Organisational Leadership

Dr. Kardile B.V. Prof. Battase S.P. Prof. Kshatriya U.P.
Principal Assit. Professor Assit. Professor
K.K.Wagh College of Education, Nashik.

L]

Abstract: Leadership is all about influencing motivating and inspiring people to create
vision and achieve it .vision can be total quality. Total quality management (TOM) is a
never ending journey. It is a tryst with quality. It is a passion a pride indeed an obsession
It is a journey involving all, with a focus on the leadership. The challenge in building a
quality institution is in creating the passion, the obsession and the tryst with quality
involving all in the organization. That whipping up of the passion in the organization and
guiding and carrying all in that journey is the challenge to the leadership in the TOM
Organization.

Often we come across a question, " Are leaders born or straight they be made? "
There is on straight and easy answer leadership is part of personality; hence it is Shaped
by environmental exposure in the early years of life. Some qualities may be inherited.
However behavioral modification is a tested technique in management. Leadership
behavior can also be modified to make it more effective though sustained effort. However,
it cannot be induced externally, it can come only through self-concern. In other words,
leadership qualities can be inculcated only if a leader makes deliberate sustained efforts.
In a way the implicit message is that the full potential of leadership is hardly known.

Planned and deliberate efforts to inculcate leadership. Qualities can optimize the
potential,

Human beings are the most precious-part of the organisation. In the organisation,
effective utilisation of the capacity of human resources depends upon the management.
Management can get the results from the people in the organisation in two ways 1) by
exercising authority 2) by winning support of the people, out of these the second method
is better as it has lasting effect over the people’s motivation. However, it is only possible
when a manager become their leader in the real sense to influence their behaviour in
desired direction. This leadership is an essential intergradient for successful organisation.
[t is an integral part management and play a vital role in managerial operations, success of
any organisation depends upon dynamic and effective leadership.

»

The nature of Leadership:

Tuming a group of people into a successful team, then, requires attention to three
interdependent area of need: '

e The need to accomplish the common task.
¢ The need to keep the group together as a cohesive unit.

e The needs brought with them into the working situation by virtue of being human
and personal.

Now it is not theoretically necessary for a working group to have a designed or even
recognised leader provided someone always comes-up-at the right time & in the right way
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with the necessary function, that “someone” need not be an identifiable leader i our vl
sense of the word.

Task, team & individual —constitute the core role or responsibility of the leader.

The Functions of Leadership:

From the simple to the most complex, the necessary response can then be articulated as a
single set of functions that meet all three circles, either directly or indirectly, By giving
some examples of now the function may be performed in certain contexts it is possible to
put some flesh on the bare bones of such words as ‘planning” or ‘supporting’.

The Leader’s Role:

e Planning: * Seeking all available information.
* Detaining group task.
* Purpose of goal. .
* Making a workable plan (in the right decision making framework.)
e Initiating: * Briefing group on aims & plan.
*Explaining why aim or plan is necessary.
*Allocating tasks to group members.
*Setting group standards.
e Controlling: * Maintaining group standards ,
* Influencing tempo.
* ensuring all actions are taken towards objectives.
* keep discussion relevant.
* prodding group to actionsdecision.
e Informing: * Clarifying task and plan.
*Giving new information to the group.
*That 1s, keeping them in the picture.
*Receiving information from the group.
*Summarising suggestions and ideas clearly.
e Evaluating: * checking feasibility of an idea,
*Testing the consequences of a proposed solution.
*Evaluating group performance.
*Helping the group to evaluate . its own performance against
standards.
The human side of enterprise:
e Leadership: including team-building, motivation and delegation.
e Decision: Making, problem-solving & creative thinking. _
e Communication: The four basic skills (speaking, Listening, Reading and Writing )
Communication in meetings and communication within an organisation.
e Time Management: Organising oneself & one’s time, as well as not wasting the
time of others. |

Ten principles for improving leadership in organisations:
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Principle 1
The organisation determines the leadership it gets, not the individual.

Principle 2

The issue is : ‘How well does the organisation work as a system to dekiver leadership
appropriate to its future?” This is the target of OD leadership-improvement interventions.

Principle 3

The organisation’s needs are demand-pull in nature-expressed as a clear, requirement for
the leadership that the organisation has to pull into itself in order to deliver specific,
needed change, including how well it works as a system to deliver organisation-wide
leadership appropriate to its future.

Principle 4

»

Most typical management development responses are supply-push in nature, such
strategies wrongly assume that pushing more talented individual leaders into the
organisation per se will lead to the changes that the organisation requires for itself.(not for
the individual leader) '

Principle 5

You cannot solve demand — pull needs with supply-push responses.
Principle 6

You cannot meet organisation-based needs with individual-based responses;
Principle 7

Development (that is relevant and well-designed) is the means of achieving organisational
ends. Development is not the end to be improved by organisational means.

Principle 8

You cannot separate out one variable (such as leadership) as through it can exist in
isolation of others. The individual and the individual’s environment are indivisible.

Principle 9
It takes leadership to see that the problem calls for improved leadership.

Principle 10
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At the top of the change pyramid there needs to be a super-leadership system that makes ji
clear to leaders that the status quo is untenable, and that they will be held accountable for
delivering an improvement process that will have failed if it doesn’t change the status quo.

Features of Leadership:

'
I. Leadership is a continuous process of behaviour; it is not one shot activity.
2. Leadership may be seen in terms of relationship between a leader and his followers,
individuals as well as group functioning for common goals.
3. By exercising his leadership the leader tries to influence the behaviour of
individuals or group of individuals around him to achieve common goals,
4. By exercising his leadership the leader tries to influence the behaviour of

followers work willingly and enthusiastically to achieve those goals. Thus, there is no
coercive force which include the followers to work. .

5. Leadership gives an experience of help to followers to attend common goals. It
happens when the leader fills the importance of individuals gives them recognition and
conveys them about the importance of activities perform by them.

6. Leadership is conveys them about the Importance of activities perform by them.
Leadership is exercise in a particular situation at a given point of time and under
specific set of circumstances it implies that leadership styles may be different under
different situation.

Concept of Leadership:

fecent years. The quality of leadership provided by the managers determines the degree
the success of businessman. Some people are born leaders and little training or
development to develop leadership skills. However, born leader can be more efficient
with little training,

Leadership is an important part of managing process. The manager becomes more
effective and efficient. If he is a good leader without having qualities of a goods leader. He
may find it difficult of direct the activities of some ordinate for achieving organisational
objective more so the success development and growth of the organisation depends on the
leadership qualities of its managers.

Significance of the Leadership:

1. Directing and motivating the subordinates.
2. Getting co-operation of the employees.

3. Creating confidence among employees.

4. Creating conductive work environment.

5. Introducing change
6. Following discipline among members.
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7. Representing the members.
8. Providing satisfaction to the members.

Characteristics of a leader:

A leader has certain inherent qualities and traits, which assists him in directing and
guiding role to influence the people. Some of these according to stogdill as given below:

1. Physical features. |
2. Intelligence

3. Emotional stability

4. Human relations

5. Empathy

6. Objectivity

7. Motivating skills

8. Technical skills

9. Communication skills

10. Social skills

Characteristics of successful leader:

Characteristics Description

Drive Desire for achievement, ambition and high energy tenacity,
initiative

Honesty & Integrity Trust worthy, reliable open

Leadership motivation Desire to exercise influence over other to reach share goals.

Self confidence Trust in own abilities

Cognitive ability Intelligence, ability to integrate and interpret large amount of
information.

Knowledge of the business | Knowledge of industry relevant technical matters

Creativity Originality

Flexibility Ability to adopt to need of followers and requirements of
situation.

The three major principles of Total Quality Management (TQM)

1. Percener orientation
2. Involvement of all
3. Quest for continuous improvement of quality (not one shot)

One who is anchored in percener’s needs and expectation can inspire the quest for
continuous improvement of quality or incite the passion. One who can achieve quality
through involvement of all is eligible to lead a TQM institution. Thus, drawing from the
three pillars of TQM a TQM leader is characterized by the following attributes.

Percener focus:

-Conscious of responsibility to perceners
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-ldentification various categories of perceners.

-Sensitive to their expectations

-Make deliberate efforts to ascertain and appreciate percener expectations.
Involvement of an:

-Inspires colleagues in the quest for quality

-Involves all in developing vision and quality management.

-Empowers colleagues to improve and take risks.

-Promotes sense of equality

-Removes bottlenecks.

-Continuous improvement

-Personally innovates

-Demonstrates constancy of purpose towards quality

-Walks the talk

-Plans long —term strategies

-Reviews and resets systems.

Deming’s 14 cardinal principles of TQM have implications for leadership:

. Create constancy of purpose for improvement

. Adopt new philosophy

. Improve constantly and forever the system of production and service.

. Institute training on the job.

. Improve quality and productivity and thus constantly decrease cost

. Institute leadership

. Drive out fear so that everyone may work effectively for the company.

. Break down the barriers between departments. '

. Institute a vigorous programme of education and self improvement

10. Put everyone in the company to work to accomplish the transformation.

OO0~ Y b R W N

The challenge to leadership in a TQM context is that of adopting a new philosophy, a
philosophy of a quality culture and all other associated processes and systems that ensure
generating a quality culture Deming exhort leader to create constancy of purpose for
quality management. The most significant challenge is instituting leadership implying
moving away from management of leading. It also implies creating and mentoring
leadership or all levels. Similarly, sallies (1996) indicators of quality instruction also have
a series of implications for leadership.
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_Has a strategy for leadership.

-Has a quality policy and plan

_Senior management is of leading quality

_Improvement process involve everybody . .
~Quality facilitators leads the improvement process.
_Treats colleagues as customers.

The principles as a leader, is challenged to develop a distinctive mission with a long term
plan with a set of quality policies plans and strategies other important challenges are
involving everybody in an environment of equality. Also there 1s the challenge of leading
from the front

Educational Leadership:

The significance of leadership for undertaking the transformation to TQM should not be
underestimated. Without leadership at all levels of the institution the improvement process
cannot be sustained. Commitment to quality has to be a top-down process. It has been
estimated that 80 percent of quality initiatives fail in the first two years. The main reason
for failure is lack of senior management backing and commitment.

Quality improvement is too important to leave to the quality coordinator. To succeed 1n
education TQM leave the quality coordinators. To succeed in education TQM requires
strong and purposed leadership. Typically managers in non TQM organisations spend 30
percent of their time in dealing with systems. Failure, complaints and with fire fighting. As
TQM saves that time managers have more time to lead plan ahead develop new ideas and
work closely with customers.

Prescriptions of the qualities required by an excellent educational leader are worth
consideration. They see the educational leader as needing the following perspectives:

_ Vision and symbols. The Head-teacher or principle must communicate the
institution’s values to the staff, pupils and student and the wider community.

- Management by waling about is the required leadership style for any institution.

. ‘For the Kids’ this is their educational equivalent to close to the customer. It
ensures that the institution has a clear focus on its primary customer.

- Authority, experimentation and support for failure. Educational leaders must-

encourage innovation among their staff and he prepared for the failures that
inevitability accompany innovation.

_ Create a sense of ‘family’. The leader needs to create a feeling of community
among the institutions pupils’ students’ parents, teachers and support staff.

. Sense of the whole, rhythm, passion intensity and enthusiasm. These are the
essential personal qualities required of the educational leader.
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Abstract
Srerpeidab o person who creates fear panic among the organizatien to which he
anesh Chaturthi, I d-U2 6 L Torronean anally s of two kinds. ThUL 1s political terrorism which seeks
1 with great pomp Gt e e ki 13 wpeditical cnd by ereating fear and pamc on a large scale. There is also
Hence, how can IL,J;M;“ ol erroreawlnelhomdulges in kidnappings in order to extort huge amounts by
Sy e patoin Palitical terrorism 1s much more dangerous and its consequences
responsible for ltlmmlh‘ svt b distions Political terrorists are well organized and well-trained and it often
s and evidences are thet "M HHTCRT R the Tnw enforeing agencies to arrest them in time. They indulge
ta is a book WhiChg:Ludc; o senactess vielenoe onoa large scale in order to intimidate the people and the
L of murder” as stated byq goverient  LHjncking ol acro planes, arson, robberies, murder of eminent
Fopsangiditics. shootig, down of innocent people 1ndlscr1m1nately use of transistor
of Arerica, the concepy il o] slosives, spreading of rumors” ete. are the various devices used
claration of o achuml!t aripibon il ofher ex ”HHU‘. preading c L ~
s deprorist arypannzations in order to achieve their political ends. Terrorists
Conetantly chimpe thew hide-outs and their tactics in order to escape arrest and
panidiient: When arested, they try to commit suicide or are killed by their own
closisocites They may think that they are patriots, but in reality they are
saders who in guise of imti=ocind or crnmmal clements who are exploited by clever politicians to achieve
books, brainwash these | 1l inwivends Terrorisin is a world-wide problem. It is there in the middle-east and
wing to these people, ; ot vonntoes ol Furope, Very often it is seen that terrorist groups receive money,
> 1n Peshawar, Pakistan | g, baining and puidance, from other countries and this enables them to attain
which innocent people * A high develad perfonmance. In the case of the Punjab terrorists, there were no doubt
spirations are shattered | (' #vle vieiving tnuning, weapons, sanctuary and other forms of material
wstatitie e fenn Pakistan 10 was not an easy job to seal the long border completely
sampaigns and educate st prevent o af wnei o Iin.: terrorists, but throug_h strong an'd determined steps,
i ferrogiats are completely flushed out and peace is restored in Punjab.

reating unity in a Sucww

2ly war,” but in a pu:er
istortion of this concepl
‘/cryone have the ability |

1ight and what is wrong ?
g religion as a whole.
society and eventually, . I HIEHHSA,
— Fevrasiam e bt indy o those vielent acts which are intended Lo create fear (terror),
e peipeteated foran ideologieal poal (as opposed to a lone attack), and deliberately
it ot disivpd the walely of eivilians.

Ferraian i nor nessamd even thaugh it has been used since the beginning of
ccconded sty it can e relatively haed o define, Terrorism has been described
ety botho faetie and strategy: a erime and a holy duty; a justified reaction to .
i esian and an ey nunhl*-‘Jthnmi:‘uliml Obviously, a lot depends on whose
Pt ol vies i begs 1 ‘ “L rorism lis ollen been an effective tactic for
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INTRGI ¢ THON:.

I"{:Hm«-'r'nrl the tragy edy of 9/11 history s 1m0si deadly terroris U attacks, the (] ¢
declared Wy on Iumr As a result, terrog 1sm has become 5 Source of pervasiye feq
and !()dthpm aCross America, Oy « rcfmmlfu [21h the HIon awakened 1o a realiy
already known througheut much of the wordy and the fieqg driestion Americang aske
was, “Why do they hate yg9~ But few waited 14 hear the answers. Perhaps somq
thought it wag a rhetorica) queshon. whife ke 1S watled for the government an
media 16 provide answers. The {irss fule of war s (o know your enemy. Terrorists ap
not a simple Cnemy to know. The Y have o myriag of complex Motivations gy
individuals and as STOUps. In fact. few people can even agree on g definition o'
terrorism. M; any pcople agree that terrorj Smis g O@QPiLcihjt‘ crime, byt others arguc'
that one PEISon’s terrorist jg a; nother’s freedom fighter,

X 4 ¥ 5 i
This series of 1 sue Briefings atempis io present Some alternatjye VIEwpoints, not
Justify or condone terrorism (mandatory disclaimer), by 1o shed some light on why

motivates people to kill and dje for a politica ; Plrpose and 1o Stggest some differep,
perspectives and w AYs 1o approach 1he . problem o f politica violence,

In 2001, the LLS. State Department had offici ally de esignated 27 forcfﬂn terroris
organizations By 2003 the [ nm; Erown to 36 Organizations wiih dozens more
groups listed as yig Hicial (erroriy 2anizations, Either (o rrorism is g tremendoug
growth indusy; Y, or the de imm Mot tcrrornsm hag beconie Jmm,mnui\ liberal in it
deswncumm

Terromm 1S N0t a miysterions PhCivnncnon i1 sunply i form of political violence
I’s a tactic, ol a movement. TEITG a0, 'CpEesents the finaj e Scalation in the process
ofpohma! violence Arguably, teryor BNt o fess e wly forms of political violence

would not e xist if U”ILI non-viplent methody of pef orm and confljet resolution were
available i the dissidents.
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Sl etnt ol bdereal & Ulljective A T the Targel
1on awakened to a realitf:

A4 tiflne Uneertalnty & Anxlely
[uestion Americans asked f y & Anxiely

v answers. Perhaps. som ?lm SR

" lor the government and! it actz or the aeat of such wetion hive been in existence for millennia,

‘our enemy, Terropiuts cm} feaprte Bt i bistory longer than the modern nation-state, (the use of tersor by

complex motivations 141 ccermnents el thaae tial contest their power remains poorly understood. While

agree on a definition offhv eaning of the wrd tevror isell s clear, when I i applied to acts and actors in

2 crime, but others dr&,uci'" venh st i Beeennes conifused. Part of this s due o the use of terror tactics by
2’*" et al adl fevels fi the s il and I“"'“““' onvironment.

native viCWPoints not mt‘ IALR AN MOTIVATIONS OF TERRORISM

shed some light on vxham lodegnyand motivation will influence the objectives of terrorist operations,

0 suggest some dlﬂcrcm:z Awvinhly pepadiog the casualty rate. Groups with secular ideologies and non-
violence. dreliprene poads will often attempt highly selective and discriminate acts of violence

ted 22 forcign terroris( § e dove o s speciliv politieal ki This often requires them to keep casualties at the
1ons with dozens more I_h{lflllHHIH thiount necensiry (o attan the objective. This is both to avoid a backlash
rorism is u tremendoug ;' it severely damage (he orpanization, and also maintain the appearance of a
wreasingly liberal in s L ol u.u|- that hues lepitimate pricvances. By limiting their attacks they reduce
{llu tisk ol andenmining external political and economic support. Groups that

m ol political violence. irnmm{ wsdowing ol insnrgeney, or are affiliated with aboveground, sometimes
Hepttimmte, politival organizations often operate under these constraints. The
o e Iy bitlaneinge these considerations are often a prime factor in the
development ol sphnter groups and internal factiond within these organizations. In
cvndeastehprosdy oviented and millenarian groups typically attempt to inflict as
Snany caltien as possable. Because of the apocalyptic frame of reference they use,
o al e v relevant, and nMore (Jasualtlgs are better. Losses among their co-

¥

scalation in the process
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0f terrorism are.

*  Produce wi despread fear.

¢ Obtain worldwide. nat ional, or local Fecognition for their cause by attracting th
attention of the media. '

*  Harass, weaken. or embarrass  goveinment sceurity  forces so  that th-:-_
government U\-"(_".ITQ‘.&IL‘!H and appears Fepressive )

* Steal or extort money and ¢ (quipment, ¢ spectatly weapons and ammutlition vit
to the operation of their proup.

* Destroy Lacilitics or disrupt Imes of communie ation in order to create doubt Jm

the povernment can provide for and pmrcu IS citizens. .

* Discourage forcign INVESTME NTS. tourism, or assistance programs that cay
allect the larget country’s cconomy and support of the government in power,

*Influence government decisions, legislation, or other critical decisions. §

*  Pree prisoners.

* Satisfy vengeance.

*  Tumn the tide in a guerrilla war by f(}rcing government security forces ta
concentrate their efforts in urban area This allows the terrorist group (o
cstablish itself among the local populace in rural areas.

TYPES OF TERRORISM:.

Researchers have classified terrorism into sjx categories.

L. Civil disorder — A form of coll tective violence interfering with the peace, security,
and normal fi inctionimg of the community.

2. Political terrovism  Violen criminal behavior designed primarily (o generale
fear in the community, or substantial segment ol 1, for political purposes.

3. Non-Political terrorism - lerrorism that is not aimed at political purposes but
which exhibits “conscious design to create and maintain a high degree of fear for
coercive purposes, but the end is individual or collective gain rather than the
achievement of a political objective.”

4. Quasi-terrerism - The activities incidental to the commission of crimes of
violence that are similar in form and method to genuine terrorism but which
nevertheless lack its essential ingredient. It is not the main purpose of the quasi-
terrorists to induce terror in the immediate v !C‘Ilﬂ as in the case of genuine terrorism,
but the quasi-terrorist uses the modalities and techniques of the genuine ter rorist and
produces similar consequences and reaction. For e example, the fleeing felon who
takes hostages is a quasi-terrorist, whose methods are similar to those of the genuine
terrorist but whose purposes are quite different. .

S.N. Arts, D.J.M, Commerce & B.N.S. Science Coliege, Sangamner 422 605 (M.S.) India 20
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il Terrorism defined broadly as terrorist acts carricd out by

Cpeegdin bl

veapons and ammunition \_.-'in% o iﬁlii% OF THRIRORISM:- f
i orderto creatsdsibt ml.;i-: cronini by the et or use of \f:lolcnce _againsl civilians to draw at?ert;tion. to Idl'f
S ' N e Wiy do some people commit terrorist acts? Perso11a] psychology? Religious
. 1o ! bdealoplen! commitment? Among the multitude of causes that may lead a
2ssistance programs that C"”B. w Loty Lo Teanilt 10 Leggorism, (here is none that conclusively links a sole cause to the
f'the government in power. Flwiteity,  nitionalism/separatism, poverty and economic disadvantage,
hidulizabiing. (non)democracy, Western society, disaffected intelligentsia,
b B2t ton, and religion all have arguments confirming a possible existing link,
o] peservaations against a causal relation. Some of major factors are given under

her eritical decisions.
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O ¢ pose
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ective gain rather than the

fuc adieal Instabihity.

. Dicprvation of Fundamental Rights.

L Tetational Bvasions.
> commission of crimes of ! ‘nuthemaof Social Injustice.

i'lui.ne terrorism but which 11 \uepral Political Dispensation.

Ham purpose ‘Of the qgasi- ¢ oeml Imbalanee & Regional Disparities.
ieotj:?;i {;1:'3i?;;l?::Ertreor:iosltllzzijj fec raliteration of Weapon of Mass Destruction.
‘1ple, the ﬂCEiI]g felon who Lo Bt ol 'roxy War ofAfghanistan (1 979-1989)
nilar to those of the genuine |1+ I'ohicies against [slamic Revolution of Iran (1979).

fo ahinead Insurgency.

05 (M.S.) India 20 SN Atts, D.].M:_"(Smmerce & B.N.S. Science College, Sangamner 422 605 (M.S.) India 21




A Chalieng
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1s experiencir

small societies, sucl

global rebirth of attacks. Today it no lonpe;

isolated third world countries who fell vietim 10 repular terrorist attacks. but

whole world is becoming more familiar with Arab and Muslim names. The terro

violence that is on the rise today has informied citizen all over the world akb

different types of terrorism. Also with the resurpence the world is eXperiencing
terrorism, the Nations have been 1o do what they can o eliminate terrorism.
ferroristy attempt not only w create pange but also Mo weaken contidence 1n
government and the pohitical leadership of the target country. Terrorism therefor
designed 1o have psychological effects that reach farther beyond the impact on
immediate victims of an attack. Terrorists mean to frighten and therefore scar
wider crowd, such as a rival ethnic or religious group, an entire country and
political control, or the entire mternational community. Terrorist groups
generally small and have few members, limited fircpower. and other resources. |
this reason they rely on intense bloody and destructive acts of hit-and-run violer
to attract attention to their group and their canse. Hhronph the media they are able
create a larger voice for themselves i create hostihiies among people.

The very flexibility and adaptability ol (crror throughout the years has contributed
the confusion. Those seckimg o disrupt, reorder o destroy the status quo ha
continuously sought new and creative ways o achicve their goals. Changes in t
tactics and techniques of terrorists have been signilicant, but even more significa
arc the growth in the number of causes and social contexts where terrorism
used.Nationalism is the devotion (o the interests or culture of a group ol people or
nation. lypically, nationalists share a common ethnic background and wish |
establish or regain a homeland.

Rehgious extremists often reject the authority of sccular governments and vie
legal systems that are not based on their religious beliefs as illegitimate. They oftc
view modernization efforts as corrupting influences on traditional culture. Speci
interest groups include people on the radical fringe of many legitimate causes; e.g
people who use terrorism to uphold antiabortion views, animal rights, radics
environmentalism. These groups believe that violence is morally justifiable {
achieve their goals. Some of major impacts are given uader

1. Social Ferment & Confusion,

2. Mass Killing & Destitute.

3. Izconomic Setbacks. 8
4. National Image & Identity.

5. Atmosphere of Uncertainty & Anxiety.

e e E—— . 1
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i Bl Intolerance.
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r beyond the impact on tl
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ol Tsolation.
Steide Bombing: A MASS Hysteria.

Rudicalizations of Certain Segments of Society. There are three
. an entire country and if!" "' " Lives of terrorism: the terrorist’s, the victim’s, and the general publics. The
uty. Terrorist Hx‘c’)UpS QL “one man's terrorist is another man’s freedom fighter” is a view terrorsts
-r. and other t'c%zurceq F'éﬂn nselves would gladly accept. Terrorists do not see themselves as evil. They
s of hit-and-run \-'iolcnf;i" leve they are lcgl‘urnatc combatants, fighting for what they believe 1n, by

| the media they are able 1\ ~lutever means possible to attain their goals. A victim of a terrorist act sees the

among people. oranied as a criminal with no regard for human life. The general public’s vie_w
Ay can be the most unstable. The terrorists take great pains to foster a “Robin
itray the status quo havgi foodd nmage in hope f)f swaying the g?neral public’s point ’of view toward thc%r
it gl CHAREES iR A llu_.a‘ sympathetic view of terrorism has bejcome an integral part of their
but cven more Si@;niﬁcan{]‘ A liolopical warfarev anc.:l has been countered vigorously by governments, the
itexts where l‘en'horism Ii wediennd other o.rgamzauons,
“of a group of people orﬁ Iteterences and links:

»ackground and wish (g !! vrpess, Mark (2003). A Brief History of Terrorism. Washington, 1.C.: Center

for Defense Information

1e years has contributed ¢

© governments and vic‘:u; 1 Crenshaw, Martha (1995). Terrorism in Context. University Park: Pennsylvania
s illegitimate. They often State University Press.

ditional culture. Speciaﬁ_ 1 Lot Belvoir, Virginia,- (2003). Terrorism: concepts, causes, and conflict
y legitimate causes; e.g; Lolution, George Mason University Institute for Conflict Analysis and
, animal rights, i'adicai} ltenolution, Printed by the Defense Threat Reduction Agency,

s morally justifiable 0 |, |, Walter (1987). The Age of ‘Terrorism (2nd ed.). Boston: Little &
J | Fhown

Lo Shoan Stephen (2000). Terrarism: The Present Threat in Context. Oxford: Berg
Lo g "-ftihpim.l.hiugﬁm_ml.in!lﬂ'lU.flllKlurnwrismrcauses—remedies.html
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A TEACHER ROLE OF AS MUL HCULTURAL EDUCATOR

Mr. Kirti Dilip Chitte Mr. Jayashri Dattatray Waghmare
Assistant Professor

Assistant Professor
K.K. Wagh College of Education, Nashik, Maharashtra) India.

Abstraet
Diversity is an aspect of human existence that cannot be eradicated by terrarism or war or self-consuming hatred.

It can only be conquered by recognizing and claiming the wealth of values it represents for all
There is an important relationship between culture & education. Culture include everything that makes one group

on community within a society distinctive from another language, values, literature, world view, religion clothing

holidays beliefs & behaviour that constructs a specific groups lifestyle (perso2012)
Schooling, Education & culture are in democratic multiculturalism approaches of edueation programs As a

teacher there is the urgent need to understand & prepare students to face the multitude of challenges arising from
this diversity.

Through modern system of Education is a parting knowledge ability & all other types of competencies, probabfy it
has failed to inculcate the universal values & the spiritual values needed to be emphasised fm making better

citizens of tomorrow, which India needs and which peaceful world needs. So this article has tried to making India

as peaceful part and multicultural society through “Unity in Diversity” from Education

1.1 Introduction-
The 21% Century recognises right & needs of global. Citizens to maintain commitments both to their cultural

communities, national & International and national'divcrsiﬁcs. Current vision of preparing student for the 21%
.century adv.ucate that students must be enabled and empowered in the present and for the future hence empowering
students to take control to lead functional and fulfilling lives should help them mecet their needs for power and
belonging and enable them to pursue and realize their social goals.(both personal and social) The goals of
rfulticultural education includes imparting more accurate and complete information about many cultures, reducing
prejudice and fostering tolerance, improving the academic achievement of multicultural students reaffirming our
commitment to the Indian ideals of pluralism and democracy and helping to make those ideals a reality

1.2 Concept & Need of Multicultural Education

Multicultural education refers to any form of education or teaching that incorporates the histories, texts, values
beliefs, and ﬁmspcctivcs of people from different cultural backgrounds. At the classroom level, for example
teachers may modify or incorporate lessons to reflect the cultural diversity of the students in a particular class. In
many cases, “culture”-is defined in the broadest possible sense, encompassing race, cthnicity, nationality, language

religion, class, gender, sexual orientation, and “exceptionality”—a term applied to students with specialized needs

or disabilities.
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A C OMPARATIVE STUDY OF REFLECTIVE
lssue Tille: THINKING BY THE SCHOOL TEACHERS AND
: DEVELOP A GUIDELINE FOR FUTURE TEACHER

EDUCATION .

Kirti Dilip Chitte, Bhushan Vasantrao Kardile, &
Sanjivani Rajesh Mahale.

Every Profession requires specific knowledge, skills,
and attitude. Teaching is profession. For this

profession teacher should know his students and
dimensions in teaching-learning process and social
context of the students. School curriculum is developed
in the form of construclivist approach.

Therefore there is a need of reflective teaching learning
process to be developed by the school

teacher. The presenters took a feedback from
experienced and less experienced teachers aboul
reflective thinking in their classroom teaching. The
presenters developed an open ended

questionnaire, took feedback from the school teachers.
The teachers were not aware about refleclive

thinking process. There is a need to develop
knowledge, skills for reflective thinking in the teachers.
There is a need to develop number of tools reflective
thinking even in case of in-service teacher

| training. NCTE gave curriculum framework for B. Ed
Gbstract programme in 2014. In Future Teacher

Education Curriculum in the component of School
Internship noted that itis important that the
student-teachers consolidate and reflect on their
teaching experience during and after the school \

Issue Auther:

internship. In the internship programme along with
writing reflective comments, journals during the
internship programme, there shall be space for |
extended discussions and presentations on different
aspects of the teaching experience. During & after the
internship some tools to be developed by the

teacher educators for reflection on internship
programme by the student teachers. For the 21st
century leachers insistence on of advance pedagogy of
reflective Teaching Learning Process IS a

musl. The presenier suggested some tools for
internship programme of teacher education

curriculum
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CONSTRUCTIVISM AND VARIOUS CONSTRUCTIVIST
STRATEGIES TO TEACHING MATHEMATICS

1
i ; !

Suvarna Battase', Dr. Sanjivani Muley?
TResearch Scholar
2Research Guide, Principal, Govemmem College of Education, Chhatrapati Sambhaﬂ Nagar (Aurangabad)

ABSTRACT

NEP 2020 emphasizes constructivism. If you want to study and teach, first you should know the concept, principles and assumptions
of Constructivism. Knowledge of how to use Constructivism is essential. A teacher must also know how Constructivism is used in
various subjects. A number of epistemological approaches can be used in the study and teaching of mathematics and they can be
classified into three categories. 1) Student-centered 2) Teacher-centered 3) Student-teacher cooperative teaching methods Teaching
techniques and teaching paradigms are used to formulate the curriculum. It is implemented considering the prior knowledge of the
student. That is, mathematics is a subject of understanding and livin g. Student's study will not be meaningful without changing the
role of teacher to teach and student to study only.

INTRODUCTION

In order to understand the difference between Constructivism and traditional education, we need to consider the background of the
Constructivism debate. It has to be understood. Individuals do not simply accept the information they receive, but use prior
knowledge to combine the given situation with experience to create new knowledge. In Constructivism, the learner is considered at
the center. In the current prevailing system, teachers have an important position and students are given a sccondary position. But
the National Curriculum Framework 2005 has given central position to the student. Some guidelines have been given for this. It is
as follows.

1. Being able to structure knowledge is study.

2. All students construct knowledge in their own way.

3. Interpreting them according to different experiences is study.

4. Students construct knowledge based on prior experience.

5. Students construct knowledge through different interactions that require different experiences.

Constructivism has been given a central position in the National Curriculum Framework 2005. So it is necessary to know it in detail.
Constructivism is the creation of knowledge. The process required for this has gained importance. When students create new
knowledge by combining prior knowledge and acquired knowledge, it is called epistemic constructivism.

ASSUMPTIONS OF CONSTRUCTIVISM

Some of the assumptions made in Constructivism are as follows

Knowledge is structured by experience.

Different concepts are formed through the process of giving meaning to experiences.

Students exchange ideas and perspectives. Therefore, different experiences acquire different meanings.
The student constructs his own knowledge.

Teachers as facilitators create various opportunities for students (o study.

The value of students is measured by how much they participate in the learning process.

[ R

CONSTRUCTIVISM IN EDUCATION

Constructivism should be applied in curriculum development in fact the current curriculum emphasizes only Constructivism.
Therefore, the study and teaching process has changed. The role of the teacher has changed drastically and the learning process has
become student-centered rather than teacher-centered. Teachers should provide opportunities for students to construct knowledge
by giving them different experiences. A democratic environment must be created in the classroom. Such an environment will make
students study meaningfully and they will enjoy it. The principle of Constructivism should be used in the process of study and
teaching.

£ 2023 EPRAIJRD | Journal DOI: httpsy/doi.org/10.36713/epra2016 | httpsy/eprajournals.com/ I 270 |
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2. Activity Education: Learning new things by engaging children with what they are already experiencing is the crux of the learning
process. Seeing patterns in nature and expressing them in precise words is a part of mathematics itself. There is a particular way of
learning mathematics. Concepts in mathematics are built on one another. If addition does not occur, multiplication does not occur.
If subtraction does not occur, division does not occur. One has to go through small steps to achieve big success. Small success leads
a person to big success. Different experiences should be given. For that, different difficulty levels should be solved. First,give
questions of less difficulty level and then give questions of higher difficulty level. The teacher should emphasize that every student
should get quality education.

3. Two-step method: In this method the study is divided into two parts. In the first stage students should understand the concept
properly. Then in the second stage, based on that, you should do the math and experience the demonstrations. The whole subject of
mathematics can be taught in this way. Specially designed mathematical materials can be used for quality study teaching. Materials
can be created using the concept of sustainable from waste. Prepare workbooks for practice. Teachers should be trained in these
two-step methods and given Mathkits and workbooks for teachers to use in all classrooms. A meeting of the teachers and experts
should be held once a month and a discussion should be held to see if 10 to 15% progress is being made in each stage.

4. Collaborative Learning: Collaborative study is an important phase in study teaching. will come It can be said that In order for
students to learn together and help each other, teachers should try to create an atmosphere in the classroom that is cooperative rather
than competitive. In cooperative learning there is no unnecessary competition among students. There will be no burden on the
student to meet the expectations of teachers and parents. Every student gets a chance to find out what he likes. Students can focus
on their favorite sports as a hobby and make good use of the available time for studies. Benefits of collaborative learning
demonstrated by rescarch

1) Increases acquisition, memory, motivation, thinking skills.

2) Relationships improve, friendship with peers increases, teachers begin to like school.

3) Improves mental health, increases self-confidence, increases stress tolerance.

That is, the principle of democracy is used in cooperative learning. Study teaching process was enjoyable. That is, the need of the
hour has arisen to have a study process based on Constructivism. Once the students understand the concept properly, they will be
able to apply it on the basis of previous experiences and construct new knowledge so that the studied element/topic will be
remembered for a long time.

5. Technology based Teaching-Learning: It is very important to understand the nuances of mathematical concepts. A student
should get practice in thinking more. For that one has to practice with the help of example. Technology can be used in different
ways to practice this e.g. If animation is used in explaining the concepts using power point, students should be given detailed
information on how to study through different apps. SCERT has given QR code in the textbook and through Diksha app students
can prepare material as much as they want and when they want. Such material is also widely available on YouTube. Ashan is
available in large quantities.

6. Mathematics Hobby Group: When some people work together motivated by a specific goal, it is called a circle. Mathematics
science circle is useful for cultivating common interests of students. Such circles exist in India and outside India for many years.
[saac, Newton, was the president of the scientific board. In this circle, one can study the place of song in daily life. Personality
development of the board members can be achieved through this. Mathematical skills can be cultivated. Discussions can be held on
various topics and ideas can be exchanged and a sense of cooperation is created among the students.

7. Mathematics Laboratory: Every school should have a mathematics laboratory. Various materials should be included while
preparing this laboratory, it is necessary to create curiosity in the'student to do mathematical experiments from these materials. It is
necessary to increase the research attitude.

8. Action Research (for teachers): In our daily life we do many things. When things are not what we want. What shortcomings
did we have in that matter at that time? We try to find out how to overcome those shortcomings. If the whole idea of improving it
and repeating the same action is to be done in a scientific manner, the study of works is useful. The purpose of action rescarch is to
get to the root of the problem and solve the problem as it is an ongoing process. It continues until your problem is satisfactorily
answered

CONCLUSION
There are many types of strategies that can be used in teaching and learning of mathematics. There is no doubt that both teachers

and students will be enriched by the experience if they study all these principles and use them in teaching and learning through
knowledge. Due to this, everyone's fear of mathematics will be reduced and everyone will like mathematics.
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